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C e l e b r a t i n g   D i v e r s i t y

North Lincolnshire Council

Application for Volunteering


	Volunteering opportunity :      
Where did you see this advertised:      
	


	Personal details

	Title:      
Surname:      
	Forename(s):      
Preferred name:      

	Address:

     
	Postcode:      

	Home telephone no:      
Mobile no:      
	Email address:      



	Work experience

	Please supply details of any paid work experience you have: 

     


	Training

	Please supply details of any training (either qualifications or work-based) which may be relevant:
     



	Why would you like to be a volunteer?

	Use this section to tell us more about yourself and to explain why you are interested in this volunteering opportunity. You might find it helpful to refer to the information in the volunteer role profile. You can include any skills, knowledge, experience, hobbies or interests you have which may be relevant. 
     

	

	References

	Please provide details of two people who can supply a reference on your suitability for this volunteering opportunity. References may be verified with referees. 
As part of safer recruitment processes for people volunteering to work with children or adults at risk we may require additional references.



	1. Name:      

	2. Name:      


	Address:

     
	Address:

     

	Telephone no:      
Email address:      
	Telephone no:      
Email address:      


	Convictions/disqualifications

	North Lincolnshire Council is committed to making appointments on merit and will focus on a person’s abilities, skills, experience and qualifications. When considering an applicant with a criminal record, the council will consider the relevance of the conviction(s) to the role for which the person is applying. A criminal record will not necessarily be a bar to obtaining a position.

Under the Rehabilitation of Offenders Act 1974, a conviction will become 'spent' (i.e. treated as if it had never occurred) where the individual has not, after a period of time, committed another serious offence. Rehabilitation periods vary, depending on the type and length of conviction originally incurred. For example:


Type of conviction 
Rehabilitation period

Imprisonment for over six months but less than 30 months
10 years


Imprisonment over 30 months
Never 'spent'


Fine or sentence not covered by the Act
Five years


Conditional discharge
One year


Probation
Five years

You will be informed if the post is exempt from the Rehabilitation of Offenders Act. If the post is exempt, you are not entitled to withhold information about convictions that are regarded as ‘spent’ under the Act. If you are working with vulnerable service users, the post will be exempt. You are therefore required to give details of all convictions and cautions including ‘spent’ convictions. Any information that you may give will be strictly confidential and will be considered only in relation to roles for which you have applied. If you are not appointed the information will be destroyed.

	Do you have any convictions, including driving offences? Choose an item.
If yes please give details and dates:      
Do you have any cautions/bindovers? Choose an item.
If yes please give details and dates:      
Do you have any disqualifications from driving or performance of professional duties? Choose an item.
If yes please give details and dates:      
A Disclosure and Barring Service (DBS) check will be done on for roles that involve contact with children and/or vulnerable adults and are considered to be ‘exempt’ under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975. The information obtained will be kept strictly confidential in accordance with the code of practice issued by the DBS.

The DBS was established under the Protection of Freedoms Act 2012 and merges the functions previously carried out by the Criminal Records Bureau (CRB) and Independent Safeguarding Authority (ISA).
The DBS code of practice is available on the Home Office website http://www.homeoffice.gov.uk
The full version of our Recruitment of ex offenders and DBS checks procedure can be accessed on our website at www.northlincs.gov.uk/jobsandcareers


	Declaration

	I declare that the information I have given is true, complete and correct. If you have completed our online application form or are submitting a form by email you will be asked to sign and date your form at a later date.

Signature:

Date:



Thank you for your interest in becoming a volunteer with North Lincolnshire Council.

Please return your completed application form to the email address shown on the job advert.
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